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THE CAPTAIN, BRITANNIA ROYAL NAVAL COLLEGE

Congratulations on being selected to join Britannia Royal Naval College and to be given a life changing opportunity to develop yourself in this world class training environment – well done!  
You are soon to be an officer in the oldest fighting organization in the world and it is in Dartmouth where we will help you develop the skills and leadership that will equip you for the inevitable challenges of a turbulent world and life in the Senior Service.  We will expect much of you during your training here and your life here will be busy, challenging but also very rewarding and the training staff will leave no stone unturned to advise, guide and assist you throughout your initial training at BRNC.  All I ask of you now is that you come ready with the right attitude, spirit and willingness to give it your all - mediocrity is not a recognised attribute in the Royal Navy.
Look carefully through this guide and do not leave your preparations to the last minute, particularly in your personal fitness level, which must be good enough to allow you to cope with our training and not to hold your fellow Cadets back.

Finally, remember that BRNC is as much about your mental approach as it is anything else. Arrive at the College with enthusiasm, determination and a willingness to work as a team and we will work with you to allow you to be the best you can be.  
I look forward to seeing you in Dartmouth.
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J P Kyd
Captain Royal Navy

Captain Britannia Royal Naval College
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Chapter 1 - Introduction

Aim

1. Firstly, congratulations on making the excellent decision, and having been selected, to join the World’s finest Navy.  If you are already a serving member, then congratulations on your achievements thus far.
2. The aim of this Handbook is to act as a guide of what to expect during your time at BRNC.  It will obviously not be able to cover everything you need during your training, but it should provide sufficient information to prepare you for joining and your first few days here at the College.

Introduction to the College

3. [image: image14.jpg]Naval Officers' training in Dartmouth goes back to 1863, when the wooden hulled HMS BRITANNIA was first moored in the River Dart.  With safe waters for navigation and open access to the sea, the Ship was perfectly located.  The job has always been the same and is now encapsulated, as you might expect, in a mission statement: 

'To deliver courageous leaders with the spirit to fight and win'.

4. Britannia Royal Naval College (BRNC) presents an imposing image sitting on top of the hill overlooking the town of Dartmouth and it has a history to be proud of.  BRNC is the centre for the initial training and education of all officers of the Royal Navy, as well as many from overseas.
5. The College has changed markedly over the century since first opening its doors. What has not changed is the ethos.  It is here to change young civilians into fit, professional and compassionate leaders, proud of themselves, the uniform they wear, and the tradition they represent. They will leave the College to become the next generation of Royal Naval officers.
6. The Captain has overall command of the College and is supported by 3 Commanders who oversee all aspects of the College.  As well as including a number of Royal Naval officers and ratings, the staff at the College also includes Army and Royal Air Force exchange officers, foreign navy liaison officers, civil servants, civilian lecturers and academics, Royal Fleet Auxiliary (RFA) and Royal Marines officers.
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Officer Cadets (OCs) at the College are divided into 3 Squadrons, CUNNINGHAM, ST. VINCENT and BLAKE (famous Naval Admirals), and rivalry between them is strong from the outset.  Within the Squadrons, OCs are placed in Divisions, named after Ships and Submarines in the Royal Navy such as AMBUSH or DEFENDER.  Each Division is overseen by a Divisional Officer (DO) who is responsible for the welfare and overall progression of the OC through BRNC.
Initial Naval Training (Officers).

8. Initial Naval Training for Officers consists of 30 weeks training, including 9 at sea on one of Her Majesty’s warships.  Christmas Leave (2 weeks), Easter Leave (2 weeks) or Summer Leave (3 weeks) is taken as appropriate depending on entry start date.  Cadets are addressed as Officer Cadet, or by their surname, preceded by Mr, Miss or Mrs as appropriate.  The generic term for all officers under training, until their first complement assignment, is Young Officer (YO).

9. The first 10 week phase is known as ‘Militarisation’ and as the name suggests term is spent learning the military aspects of navy life, including leadership training and then assessment in the demanding environment of Dartmoor, physical development and academic studies.  The second phase is termed ‘Marinisation’ and during these 10 weeks there is a focus on developing sea sense and other professional skills and again culminates in a leadership exercise this time on the River Dart.  The final phase confirms OCs’ training at sea in what is known as Initial Fleet Training, which concludes with a formal Fleet Board assessment.  At the end of it all, OCs will pass out of BRNC and in to the Fleet.
10. Initial Naval Training (Medics/Dentists/QARNNs).  Initial Naval Training for Medical, Dental and QARNN (MDQ) Officers consists of 15 weeks training beginning in September and ending in December of each year.  Cadets are addressed as Officer Cadet, or by their surname, by Mr, Miss or Mrs as appropriate.  The first 10 week phase is ‘Militarisation’ and MDQs are embedded fully into other New Entry divisions and conduct the full ‘Militarisation’ phase.  On completion the MDQs form their own division for the remaining 5 weeks of an “MDQ” Phase to conduct bespoke training prior to passing out.
11. At any time there may be a number of different groups studying at BRNC, including: RFA Officers, Royal Navy Reserves Course, University Royal Navy Unit weekends, Divisional Officers’ course, Junior Officers’ Leadership Course and Military Analysis courses for Royal Marine Officers under training.  At any one time, there can be over 400 Young Officers training within the College.
12. Today, Dartmouth, with its academic staff, has joined with Plymouth University in presenting Young Officers with opportunities to lay firm intellectual foundations for University Degrees if they have not acquired them before entering the RN.
BRNC History
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13. The present buildings date from 1905, when the training ships BRITANNIA and HINDOSTAN, which had been moored in the River Dart for the previous 4 decades, were condemned and the decision taken to train cadets in a purpose built college ashore. The architect was Sir Aston Webb, one of the more distinguished of his day, whose subsequent commissions included Admiralty Arch and the East Front of Buckingham Palace.  The land was compulsorily purchased, the foundation stone was laid by King Edward VII in March 1902 and the first cadets entered the College 3 years later.  The addition of further workshops and laboratories soon provided a very successful technical education, one of whose products, Lord Blackett, later won a Nobel Prize for Physics.
14.  The other impetus to expansion came from accelerating Anglo-German naval rivalry.  By 1914 the College, with additional accommodation, classrooms and its own dedicated preparatory school at Osborne on the Isle of Wight, was considerably larger than originally conceived.  With the outbreak of hostilities the cadets were mobilised and sent to the Reserve Fleet where many were killed aged 15 or so, in the early days of the war.
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When war broke out again in 1939 the cadets remained in the College, with increased numbers following the arrival of the Special Entry Scheme – one of whom, Prince Philip of Greece, received the prize for the best cadet and met his future bride, Princess Elizabeth.  The bombing of the College in September 1942 forced a change in training policy and both staff and students were evacuated to Eaton Hall, Cheshire, until the end of the war.  The Dartmouth site subsequently became a centre for Combined Operations and later a US Navy HQ in the run up to ‘D’ Day since Dartmouth had become a major advanced amphibious base for American troops and ships preparing for the Normandy landings.
16. The Royal Naval College re-opened in September 1946 and although structurally it remained unchanged, the number and character of its courses was greatly expanded.  In 1955 the age of entry was raised to 18 and 5 years later the very successful Murray Scheme was introduced.  This lasted into the early seventies, by which time the number of graduate entrants had significantly increased.  HRH the Prince of Wales was a graduate Sub Lieutenant in the autumn term entry of 1971.
17. The range of courses continued to expand.  Two important new groups of officers came with the arrival of the Special Duties Officers Pre-qualifying Course, ST GEORGE, in 1974 and the WRNS Officers’ Training Course, TALBOT in 1976.  The training of female Naval Officers was integrated into that of their male counterparts in 1990 and the Greenwich arm of the Special Duties Officers’ course moved to Dartmouth in 1996.  Today all Officers joining the Royal Navy pass through the College.
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Chapter 2 – Preparation and arrival
Appearance on arrival

1. There is a rule of thumb that states 90% of a person’s opinion of someone is made up within the first 60 seconds of meeting.  Your appearance, manner and conduct makes a very large statement about you as an individual and whilst a poor initial impression will not be held against you, it would be preferable to start off on the right footing from the outset.

2. When arriving in Totnes, the nearest train station to Dartmouth, Cadets are immediately associated with the College and it is therefore imperative that your appearance is of the appropriate standard.  Cadets should arrive as detailed below:

	CATEGORY
	MALE
	FEMALE

	Clothing
	Suit / blazer with tailored trousers, shirt, tie and smart shoes.
	Suit / tailored trousers or skirt with a jacket and shirt. Outfit must have a collar on either the jacket or the shirt.

	Hair
	This should be of natural colour, sit above the shirt collar and be short (although not razored all over).
	This should be of natural colour. Short hair is to sit above the collar. If hair is long, be aware that in uniform long hair must be worn up and off the back of the neck.

	Facial Hair
	Clean shaven or with a full beard.  Moustaches alone are not acceptable. If Cadets do not arrive at BRNC with a full beard permission to grow a beard must be sought from their Divisional Officer.
	

	Jewellery
	No form of body piercing is allowed. Only engagement, wedding or plain signet rings may be worn when in uniform.
You will be required to remove all jewellery during Physical Training.
	In uniform Female Officers are allowed to wear one pair of single stud earrings, normal or clip-on earrings when out of uniform (one earring in each ear).  Engagement, wedding or plain signet rings may be worn when in uniform. No other form of body piercing is permitted.
You will be required to remove all jewellery during Physical Training.


3. Regulations for dress are outlined at Annex B to chapter 2 .
Documentation

4. You are to bring the following documents with you:
Immunisation Card or record from GP* - if applicable.
National Insurance Card* – if previously employed.
Income Tax Form P45* – if previously employed.
Bank account details* – bank name, address, sort code and account number.
Marriage Certificate* – if applicable.
Current Passport** – valid for at least 1 year.
National Health Service Card.*
Blood donor card – if applicable.

Outdoor pursuits qualifications – RYA etc.
Directed letter and career regulations from the AIB.


SUY / UY to post to BRNC prior to arrival.
detailing joining date, rank and commission (SUY Appointer’s letter or other written confirmation held).
Fitness Brochure – issued by AIB and completed.
‘Autobiographical Highlights – A Reflective Account’ – see Chapter 5.



SUYs / UYs to post to BRNC prior to arrival.

*
Not applicable for SUY / UY.
**
If you are a UK National and do not have a passport and were born outside the UK please bring your Father’s birth certificate.

5. If a Cadet is a Foreign or Commonwealth Citizen and does not hold a British Passport they must contact the UK Immigration Authorities at Croydon to arrange for their passport to be stamped to allow them free and multiple access to the UK, following overseas duty travel, in their second term at BRNC.  The section at Croydon is: DMC (Armed Forces Exemptions), IND, Block C, Whitegift Centre, CROYDON CR9 1 AT.  A personal visit to Croydon may be necessary.

6. Those already in the Service should additionally bring:
Medical Docs.
ID Card.
Respirator.
Completion of forms

7. There are guidance notes for the completion of the Unit Personnel Office forms within this joining pack.  The following may be required:
a. Rank: All Cadets (except MDQ, SUY and Chaplain) hold the rank of Midshipman (as per AIB letter).  Officer Cadet is a rank used in the College and the term Young Officer is a generic term for any individual yet to complete their Fleet Board.  Medics will hold the rank of Surgeon Lieutenant, Dentists will hold the rank of Surgeon Lieutenant(D)
b. Seniority Date: As per AIB Letter.  Medics and Dentists: this will be the date of Full GMC/GDC registration.
c. Unit: BRNC.
d. Type of entry:
NGE: Non-Graduate Entry

DGE: Direct Graduate Entry
RFA: Royal Fleet Auxilliary

SUY: Senior Upper Yardsman

SIC: Short Introductory Course (for MDQ)

)
e. Sponsorship: Bursar or Cadetship for those from BLAKE Squadron/DTUS.

f. Commission: This can be found on your AIB letter and will usually be IC (Initial Commission), possibly CC (Career Commission) or SC (Short Commission for MDQs).
g. Service Number: Officer Cadets will receive their Service Numbers when they arrive at the College so leave blank.  SUYs and those with other previous military Service are required to annotate their existing Service Numbers.  Those entering INT(MED) from a Medical or Dental Cadetship via BLAKE Squadron need to enter their current Service Number and the Last Unit will be BRNC.  
h. Accounting Base: Not required.
i. Originating Unit Code: Not required.

Medical Information
8. In your first few weeks at the college you will be subject to medical scrutiny and you will receive a number of vaccinations.  It is ESSENTIAL that you bring your NHS number and immunisation card, or a copy of your immunisation record, from your GP.  It is also requested that if you are a blood donor that you bring your blood donor card.
a. Immunisation Records.  BRNC must ensure that you are vaccinated against all relevant diseases but also needs to ensure that you are not vaccinated unnecessarily.  You can obtain an up to date vaccination record from your GP and this can be forwarded to us in the enclosed envelope.  You are unlikely to be charged by your GP for this request but if you have any problems getting this information, please call the BRNC Medical Centre on 01803 677069 and you will be sent an authority form to sign and return in order that the Unit Personnel Office may request the information on your behalf.  Please note: Only a printout or letter from your GP on their headed paper can be accepted.  Handwritten, unsigned lists are not acceptable.
b. Blood Donors.  If you are a blood donor and have a Donor Card, please bring it with you when you arrive.  Do not send it in the post.
c. NHS Numbers.  Your NHS number can also be obtained from your GP.  Specifically this needs to be the new style NHS number which, if you are resident in England, will be 10 numbers only.  Patients in Scotland and Ireland will have different number configurations.
d. Well Woman.  Ladies are requested to bring a copy of result letter from their most recent cervical screening, if applicable.
9. If you suffer from any significant illness or injury between the time of your initial entry medical and your arrival at Dartmouth, or if you have any screws or plates as a result of treatment for broken bones, you must inform the AIB (02392 542112) prior to joining BRNC.  If you have not fully recovered when you arrive at the College you should report to the Medical Centre as soon as possible after arrival.  The training is such that you will be unable to disguise illness or injuries for long.
10. Arriving at BRNC in good medical condition will optimise your chances of success during the course of your training.  In particular:
a. Ears.  If, prior to arrival at BRNC, you are employed in a noisy environment, such as working with loud machinery, you must ensure that you wear ear protection.  This is to prevent the development of permanent noise-induced hearing loss which, if severe enough, may prevent entry to the Royal Navy.
b. Medical Treatment.  Medical arrangements are under the supervision of the Principal Medical Officer, Britannia Royal Naval College.  Any questions of a medical nature should be referred to the Medical Centre (01803 677069) directly.
c. Private Medicines.  If you are taking regular medication you should arrive with an adequate supply as the College may not hold your particular requirement.  With adequate notice, however, the sickbay will be able to obtain any medication they require.
d. Dental Treatment.  Cadets should ensure that they are dentally fit before joining.  The College does not have a full time Dentist so any necessary work should be completed prior to arrival at BRNC.
e. Foot care.  Blisters occur when the skin rubs against another surface causing friction, then a tear occurs in the skin surface between the dermis and epidermis allowing fluid to collect.  As blisters form more easily on moist skin than on dry skin, warm sweat encourages them.  Prevention is easy:

(1) Boots and shoes.  Make sure they fit.  You should have 1cm in front of your toes and 0.5cm to the side to allow for movement and swelling.  If footwear feels too deep and your foot rises and falls or your lace flaps overlap, then insoles will likely be required.

(2) Socks.  There are hundreds of commercially available socks to tackle blisters.  You will be issued with thick wool socks but a pair of cotton undersocks with as few seems as possible will add another friction layer and reduce the risk of blisters forming.  Bridgedale are one manufacturer of such socks, but others are available.

(3) Hygiene.  The above measures are useless if you do not regularly change your socks.  One pair per day is not enough when wearing boots.  You will be taught about changing clothes on Exercise but in short, if your socks are wet, get them changed.

(4) Insoles and Footscan.  If your footwear is too deep, the issued insole should be sufficient, but if you are need of more tailored support, your feet will be assessed by the Medical Centre staff.  In order to reduce the number of lower limb injuries, BRNC is involved in pioneering research with D3D Footscan.  Do not spend money on seeing a potentially expensive podiatrist.

(5) Blister treatment.  The Medical Centre will supply blister treatment kits allowing you to self administer according to the following levels:

Level one.  Prevention.

Level 2.  Hotspot protection.  Zinc Oxide tape (or similar) used to reduce friction.

Level 3.  Granuflex (or similar) and Zinc Oxide tape (or similar) used to cover a blister.  Do not pull off the skin.

Level 4.  If a particularly large amount of fluid has collected the Medical staff may drain the blister and apply Level 3 care.

Level 5.  Occasionally blisters become infected.  Antibiotics and a temporary change in footwear is required.

(6) Myths.  A number of myths exist which are untrue in almost every case:

Boot allergies cause blisters, taping the whole of a foot with Zinc Oxide prevents blisters, talcum powder prevents blisters, and skin can be hardened with alcohol, surgical spirit or llama fat.

Kit List

11. A recommended kit list is at Annex A to this Chapter.  There is limited storage space available during Initial Naval Training, replicated from life onboard Ship, therefore do not bring excess clothing or kit with you.  The kit list will be more than sufficient.  Sponsored Medics and Dentists please see Note 2b regarding your Uniform Issue.
Pre-joining fitness

12. Introduction.  Be under no illusion that you are joining a military service and as such we will expect you to be fit and active.  Do not underestimate the level of fitness that you require during training, but more pertinently your level of fitness on joining.  You need to be well above the standard detailed in the fitness programme; if you are not, you will struggle.  We expect you to be able to run a mile and half upon arrival within your allotted time; this is the absolute minimum and you must strive to do better than this throughout your training.  You should be able to run from getting off the bus, do not expect to arrive unfit and for BRNC to correct that; you should arrive fit and we will help to develop you.

13. You should now prepare yourself in the knowledge that the course will be both physically demanding and yet achievable. To help you successfully complete your training at BRNC, it is essential that you start to prepare yourself NOW.
14. Your personal motivation towards physical exertion is a very strong indicator of your ability to motivate the men and women that you will lead in the future.  From the outset it will be an indicator of your commitment to your training; an obvious conclusion may be drawn if you arrive unfit. 

15. One of the key tests that you will face will be a leadership exercise held on Dartmoor.  You will be required to be able to walk up to 45kms (up to 15kms a day) in arduous conditions whilst carrying a heavy pack.
16. Standards Required. Within your first week at BRNC you will be expected to pass the following tests:
	PHYSICAL TRAINING TEST

The Royal Navy Fitness Test is a 2.4 km run (maximum effort).

	Age
	Under 25
	Under 30
	Under 35
	Under 40

	Male
	11 mins 9 secs
	11 mins 33 secs
	11 mins 58 secs
	12 mins 23 secs

	Female
	13 mins 10 secs
	13 mins 37 secs
	14 mins 5 secs
	14 mins 33 secs

	The Strength Test is a 4 x 15m shuttle run while carrying 2 x 20kg powerbags, simulating the carrying of AFFF Drums through compartments of a Ship.
The Body Composition Measurement is a height, weight and waist circumference measurement.
MILITARY SWIM TEST (MST)

You are required to pass this prior to attending the Basic Sea Safety Course and prior to deploying on Initial Fleet Training.

The test is completed wearing overalls, within 4 minutes and consists of:

Entering the water at the deep end.

Treading water for 2 mins.

Swimming for 55 metres without touching the sides or the bottom of the pool.

Climbing out of the pool unassisted (pool side height is approximately 18 inches).


17. These tests mark the minimum acceptable standard.  If you cannot already achieve these standards you should commence your physical preparation NOW.

18. You will require one pair of good quality training shoes for personal physical activity, but will wear issued shoes during core training.

19. The physical demands faced at BRNC are taxing yet achievable. If correctly prepared they can be fun! 
Use of issued boots
20. You will be issued a pair of combat boots on arrival at BRNC and will be required to wear these daily for the first 7 weeks of training.  The likelihood is that you do not wear heavy leather boots in your civilian life and your feet are probably more used to the comfort and ease of a trainer.  If you have a pair of leather boots at home it would be sensible for you to try to harden the soles of your feet a little; this is best achieved by walking around in boots for a couple of hours each day.

21. There is no need to start doing any physical training whilst wearing boots, which may even cause injuries in a worst case scenario.  The physical side of your training is structured specifically to be progressive, so we will not start you running in boots as soon as you arrive.  This will be a gradual process to make sure any injuries are avoided.
Naval general knowledge
22. It is important that you are aware of the history, capabilities and roles of the Royal Navy, therefore you should aim to build upon the knowledge gained for your AIB and continue to research the Ships, aircraft and weapons systems of the Royal Navy and its branches.

23. You will be tested on your knowledge during rounds and a broader understanding of the Royal Navy will assist your training considerably.

24. Inevitably, there are as many suggestions for reading lists as there are people, and hence no suggested reading list could be exhaustive and indeed there may be insufficient time to read the entire list.  However, in order to prepare your mindset for joining the Royal Navy it is advisable to build general understanding by visiting your local library and noting key points from books similar to those listed at Annex C to this chapter.  Additionally, ‘Jackspeak’ by Rick Jolly provides a light-hearted insight into the language used by the Royal Navy.
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Annex A to
Chapter 2

KIT LIST
	Required
	Recommended
	Desirable

	Clothing

	Underwear
(inc min 2x white bras (females))
	2x pair Socks =
	

	2x pair Socks (dark colour, no pattern)
	Nightwear
	

	Dressing Gown / Bath Robe
	
	

	Flip Flops
	
	

	Civilian Clothes

	Smart Blazer (Sensible Colour) and tailored trousers (which you should arrive in)
	
	

	Lounge Suit (OPTIONAL) (To arrive in if above not worn) #
	
	

	2x Shirts (one of which you will arrive in)
	
	

	Pair of Black or Brown Shoes
	
	

	Tie
	
	

	Polo Shirt
	
	

	Pullover
	
	

	Watch
	
	

	Sports Wear

	Sports Shorts =
	1x Tracksuit Trousers =

	

	Polo shirt / t-shirt =
	
	

	Trainers =
	
	

	Swimming Attire
	1x Sweatshirt
	

	4x Sports Bra (females)
	
	

	General Items

	Permanent Markers *
	2x Trouser Hangers *
	5x Dry / Canoe bags +

	Clothes Names Labels *
	Small / Travel Towel +
	Laptop

	2x Bath Towels
	Flannel *
	Hole Punch *

	Toilet Bag and Toiletries *
	Hands free / Bluetooth attachment for Mobile Phone
	A4 Note Pad (a stationery pack will be issued on arrival)

	Shoe Cleaning Kit *
	Good Ironing Board
	Lighter +

	Sewing Kit *
	Mobile Phone
	Head Torch (with Red filter) +

	10-12 x Wooden Coat Hangers *
	Wristwatch with Stopwatch function
	Trouser Twisties *+

	Small Padlock (to secure personal drawer) *
	Rule of the Road book@
	Stain Removal Kit e.g. Vanish bar

	Iron
	Cufflinks *
	Propelling pencils *

	Scientific Calculator
	Nail Brush * 
	

	Pens (blue/black) *
	Scissors *
	

	
	Clothes / Lint Brush *
	


#
A lounge suit will not be required for the remainder of the term (you will wear either uniform or Dog Robbers (detailed later in this chapter)).

=
For wearing in the evening when preparing kit (as well as for personal physical activity).

*
Available from on-site convenience shop – however, supplies can run low in the first week.
+
Not required for first few weeks, however can be purchased if desired for use during Ex ABLE (these items can be purchased online following Ex BLD and delivered direct to the College).

@
See Note 12 below.  You will be loaned a copy of A Seaman’s Guide to the Rule of the Road, but may wish to purchase your own copy of this or of A Seaman’s Guide Pocket Book of The International Regulations for Preventing Collisions at Sea.
Notes 
1. UYs and Bursars will be issued with all necessary additional uniform upon arrival at BRNC.

2. Sponsored Medics and Dentists, like all other Cadets, are NOT permitted to bring their own private car to BRNC upon joining and must adhere to the joining directive in the enclosed letter from Commander Training.  There will be an opportunity for cars to be brought in during a leave weekend towards the end of the 15 week course if so required.

3. In addition to the advised civilian kit list in this handbook Sponsored Medics and Dentists are required to bring their FULL Service kit issue received during time in BLAKE Squadron (only bring one set of No 1s and exclude the second set of No1s and your No2s).  You will only be issued with the remainder of a standard kit issue when you arrive.  Any worn or damaged kit may be exchanged one-for-one during the first few days.
4. MILITARISATION DRAWERS ARE JUST LARGER THAN A4 AND ABOUT 7.5CMS DEEP.  YOU WILL NOT KEEP ANY CIVILIAN KIT, WITH THE EXCEPTION OF SPORTS KIT, IN YOUR CABIN; ALL EXCESS KIT WILL BE STOWED IN A BAGGAGE STORE.  THEREFORE DO NOT BRING EXTRA KIT OTHER THAN STATED ON THE LIST.  IT IS NOT REQUIRED.  In Marinisation storage space increases but Cadets do not have the space to store this initially.

5. All kit will require naming during the first night at the College.  Naming civilian kit before arrival will help save precious sleeping hours on the first night.
6. Underwear.  In Militarisation laundry is washed communally within 48 hours by a civilian company, and must be done everyday.  Thus it is not necessary to bring a large quantity of underwear.  Three pairs of thick socks, thin socks and sports socks will be issued.  Sports bras are mandatory for females for physical training, during Exercises on Dartmoor and at the College.  At least 4 will be required.
7. Trouser Twisties.  These are elasticated loops used to hold the ankles of uniform trousers up.  They can be purchased from the College and will be explained upon arrival but they may be purchased before arrival from surplus type stores / online.

8. Shoe cleaning kit.  One soft brush to apply polish and one harder brush to remove the excess, along with one tin of normal black shoe polish will be required.  There are several methods to polish or ‘bull’ issue shoes; you should bring cotton wool and a soft cloth / duster as these are required for the most common methods.  Any other equipment is up to the individual.  Kiwi is recommended but other brands of polish are also acceptable.

9. Watertight bags.  These will be used to waterproof kit when on Dartmoor during the Assessed Basic Leadership Exercise (ABLE).  A range of sizes are required but predominantly about A4, for different clothing.  Approximately 20 sealable food bags are sufficient per major exercise (therefore 80 in total, but the remaining 60 can be purchased after Ex BLD).  Additionally, up to 5 canoe bags, available from most outdoor pursuit shops may be useful (after Ex BLD).
10. Iron.  Cadets will use their iron on a daily basis.  Invest in a good one; steam irons are best and they need to be a decent weight.  Do not bring a travel iron; it is not up to the job.
11. Rule Of The Road book:  All Cadets should start learning this NOW – you will be tested on your working knowledge of Rules one to 10 at the end of the second week and Rules one to 19 throughout Militarisation.  If you will be joining the Warfare branch you will eventually need to know all the Rules verbatim.  You will be leant a book when you arrive but learning early will make life much easier.  It is advised that Cadets buy ‘A Seaman’s Guide Pocket Book of The International Regulations for Preventing Collisions at Sea’ Morgans Technical Books Limited ISBM 0-948254-06-8.  Alternatively, free to use PDF versions are available on the internet.
Civilian clothing
12. Storage space is limited; as is leave and therefore the opportunity to wear civilian attire.  Do not bring excess civilian clothing.  There will be leave opportunities in which you may retrieve further clothing as required. 

a. Female Clothing.  Equivalent female civilian attire is difficult to define in summation due to the significant variation in dress available.  The main thing to consider is the spirit of the rig ie if a jacket is defined for the male rig then a jacket should be worn for females.  Whilst there is a considerable range of fashion open to you it is recommended to dress conservatively, overly bright colours or patterns, excessively short skirts or dresses or low cut or revealing tops would be incorrect.  As there is limited opportunity to wear civilian clothing in your first term, a lounge suit, trousers or skirts (below the knee), plain blouses and fine knit jumper with a jacket and appropriate shoes or boots should suffice.
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13. Dog Robbers.  Consists of a smart jacket or blazer with a shirt and trousers or chinos with a tie for males.  Female equivalent is a smart jacket or a blazer with a smart, tailored pair of trousers or a skirt.  Skirts should be no more than 5cm above the knee and splits and vents should not be revealing (finishing no more than 5cm above the knee).  Jeans and denim are not permitted at BRNC.

14. Planters.  Dog robbers without a jacket for males.  For females it consists of a blouse or shirt worn with a skirt or tailored trousers.
15. Relaxed Dartmouth Rig.  A minimum of a polo shirt with smart trousers for men and a blouse / shirt / polo shirt with skirt / trousers for women.  Collars are required.
16. Sports Wear.  Logos are to be small (rough guide: a couple of square inches eg a university crest).  Clothes are to be respectable.  No surfing shorts.  Females are to ensure their midriff is covered, sleeveless tops are not advised, no unnecessarily tight or revealing clothing, and no hot pants.  Your sports kit will primarily be worn when preparing kit, but can be worn during personal physical activity.
17. Swimming Attire.  Males: short swimming shorts or trunks; no beach wear, must be above the knee and no glaring designs, prints etc.  Females: one piece swimming costume; no fashionably revealing cut out sections permitted.
18. Suit.  If you choose to bring a suit to BRNC, remember that it will spend Militarisation in the baggage store so a good quality suit carrier is essential.  If brought, a lounge suit must be smart, traditionally coloured, single-breasted jackets (up to 3 button fastenings) or double breasted (up to 6 button fastenings).  All jackets, whether suit or blazer, should be of a traditional style and breast pocket crests should be avoided.  Trousers are required to be tailored.  A thin pullover may be worn between the shirt and jacket in cold weather.  For females, either a tailored skirt- or trouser-suit of conservative colouring is recommended, if one is brought to BRNC.
19. Shoes.
a. Men.  A standard pair of black or brown smart shoes is required for wearing with a jacket and tie or with smart trousers and a polo shirt.
b. Women.  One pair of court shoes will be required to be worn with uniform.  These are to have no more than 1½ inch heels, are not to be stiletto or to have pointed toes.  No stitching is permitted, nor shaping of the shoe, eg the toe must not be shaped in a V.  Uniform shoes are to be as conservative as possible.  Cadets may also bring a different pair of shoes to wear with their suit, but should be aware that they will be required to march a short distance from the coach to their accommodation once at the College; blisters have been a problem.  Boots are not permitted to extend higher than the knee and should only be worn with trousers or skirts below the knee.  Excessive platforms and heels are to be avoided; you must be able to walk in them.
20. Polo Shirts.  Logos must be small, for instance the manufacturer’s symbol.  Football shirts and rugby jerseys etc are not permitted at the College.
21. Photographs.  Cadets may wish to bring pictures of friends and family for their cabins.
22. Laptop.  The College has a large number of computers to which Cadets will be given access.  However, if Cadets have their own laptop then they may bring it with them provided it is registered when on arrival. There is no requirement to purchase a computer.  NOTE: There is very little time to use a laptop during Militarisation and there is no internet connection for a laptop within the College.

23. Mobile Phone.  These may be brought into the College providing they are registered upon arrival.  Cadets are permitted to use mobile phones providing it is within their accommodation and not in offices or around BRNC.
24. Bluetooth Headset.  This is not necessary, but if Cadets have one, they should consider bringing it.  There is little time to phone family and friends in the first few weeks, but Cadets will be doing plenty of ironing, which can be completed whilst on the phone.
25. Permanent Markers.  Fine line for marking items of clothing.  Thick marker for labelling larger items of kit.  Though not essential, they are very useful and recommended for marking the kit you take to Dartmoor.  Their purpose is to keep your kit yours.
26. A few other ‘top tips’:
a. Iron-on name labels will save a lot of time in your first few evenings, but they must be firmly attached to survive the communal laundry system.
b. A good ironing board is not essential, as there are ironing boards available at the College.  However a good quality ironing board will make ironing easier.  If you cannot bring a board, then a decent board cover is recommended.
c. A digital watch is useful for Dartmoor; it must have a stopwatch function.
d. Though not essential, a windproof lighter will be very useful as the winds on Dartmoor can be very strong.
e. A head torch, if brought, must have a red light feature.  This will not be required until Ex ABLE.
f. A ‘Vanish stain removal bar’ is ideal for removing polish marks from white shirts and is highly desirable.
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Annex B to
Chapter 2

DRESS REGULATIONS
1. The deportment, appearance and conduct of Service persons, whether in uniform or in civilian clothing, shall on all occasions reflect credit on the Naval Service and upon the individual.  It is the responsibility and duty of all those in authority to ensure that the policies, regulations and instructions contained herein are adhered to.  When transiting in uniform Service personnel are not to eat, drink or smoke; there are areas designated for these activities in all Ships and military establishments.
2. Smart and presentable appearance.  Officers shall be well groomed with smart and properly pressed uniform and clean footwear.  In particular, buttons, fasteners and zips shall be kept closed; pockets shall not be bulged; personal items such as glasses, sun glasses, pens, pencils, key rings, bluetooth headsets, electronic tablets or papers shall not visibly protrude from pockets nor be suspended from waist belts or pockets.  Mobile telephones, bleepers, personal radios, music players and other such electronic equipment, shall not be visibly worn, or operated except when provided from Service sources for the performance of a specific duty where their ready accessibility is required.  Service personnel in uniform are not to use their mobile phones when transiting in Ships and establishments.
3. Jewellery.  Apart from wristwatches and cuff links where appropriate, no jewellery or bracelets are to be worn with uniform other than those listed:
a. Signet, engagement and wedding rings for male personnel.
b. A single small plain silver or gold sleeper or stud (not more than 6mm in diameter) earring in the centre of each earlobe for female personnel.  Cream or white pearl studs may be worn with No 2 uniform.
c. When in Ward Dress a wedding ring is the only item of jewellery permitted to be worn by QARNNS personnel.
d. No charity wristbands may be worn by personnel at BRNC.

4. Body Piercing.  Other than those items detailed at para 3 above, no form of jewellery is to be worn on the body.  Even where a part of the body has been pierced or prepared, whether for any ring, stud or sleeper, no such items are to be worn when in uniform or on duty.
5. Body Art (Tattoos).  Tattoos which are visible when No1 uniform is being worn, whether because they extend beyond the collar or cuff, or because they are being worn on the face, neck or hands, are not acceptable, are contrary to current regulations and must not be acquired.
a. Officers’ tropical No1 uniform does expose forearms and lower upper arms.  Regulations permit the exposure of tattoos in these areas, provided they conform to the rules governing all tattoos wherever they may be.
b. Visible tattoos must not be garish or numerous or particularly prominent (which will depend on its size and location).
c. Tattoos are not acceptable if they are judged by the Commanding Officer (or at the recruiting stage the Recruiting Officer prior to enlistment into the Naval Service) to be reasonably likely to:
(1) Undermine the authority or dignity of or bring discredit to the Service.
(2) Offend others or invite provocation, for example because they are obscene, lewd, crude, or intimidating or are in any way offensive to members of any minority group.
(3) Affect the employability of the wearer, for example by making it unacceptable for that person to parade or stand guard in public.
d. Commanding Officers may order personnel with tattoos which contravene the provisions above, but are not visible in No1 uniform, to cover them up.
6. Nails. Are to be kept neatly trimmed and are not to be of an excessive length.  No coloured nail polish is to be worn.  Nail art and false nails are prohibited.
Male Personnel

7. Hair.  Shall be neatly groomed; taper trimmed at the back, sides and above the ears to blend with the hairstyle.  On the top of the head it shall be no more than 15 cm in length and sufficiently short at the front and sides that when the hair is groomed and headdress removed, no hair shall touch the ears or fall below the top of the eyebrows.  It shall be kept above the shirt collar.  Cultural and religious exceptions are described below.
a. Hair shall be no greater than 4 cm in bulk at the top of the head, with the bulk decreasing gradually from the top and blending with the taper-trimmed back and sides.  Bulk is defined as the distance that the mass of hair protrudes from the scalp when groomed, as distinct from the length of the hair.  Styling shall not present an exaggerated or non-conformist appearance, nor shall it interfere with the proper wearing of headdress.  Excessively short hair can detract from a smart and well groomed appearance, however, may be permitted at the discretion of the Commanding Officer.
8. Sideburns.  Shall not extend below the ear lobe, shall be of even width, and shall be taper trimmed and squared off to conform to the overall hair style.
9. Beards and moustaches.  The Commanding Officer will permit all Naval Service (except Royal Marines) male personnel to request to wear full set beards but full set beards and moustaches are not permitted during Militarisation except when for medical or religious reasons.  Beards and moustaches shall be kept neatly trimmed especially, in the case of beards, at the lower neck and cheekbones.
a. When the safety of an individual might be jeopardised by his beard or moustache, such as in the wearing of oxygen or gas masks, it shall be modified in such a fashion as to accommodate the type of equipment to be worn.

b. Beards or moustaches shall be shaved off if the conditions of Para 8 and 9 cannot be met.

Female Personnel
10. Hair.  Shall be kept neatly groomed and shall not extend below the lower edge of the shirt collar.  Long hair should be worn up and properly secured in a neat and tidy fashion using grips, hairpins and nets where appropriate.  Varying styles of hair, straight or curled, are permitted within these limits but unnatural hair colours (ie those colours that are not within the colour range of the individual’s natural hair colour) and exaggerated styles, including those with excessive fullness, shortness or extreme height are not permitted.  In no case shall the bulk or length of the hair detract from a smart and well-groomed appearance or preclude the proper wearing of naval headdress.  Hair ornaments, (including scrunchies, combs and alice bands) shall not be worn.  Every effort shall be made to ensure that grips, hairpins and nets used to secure the hair are as unobtrusive as possible and are to be as near as possible to the colour of the hair.  Hairstyles shall be secured or styled back from the face; this includes corn braids / corn rows, which should be simple in design and absent of beads and any other adornments.  Cultural and religious exceptions are described below.
11. Make-up.  When wearing uniform, or civilian clothes on duty, make-up must be discrete.  This shall preclude the use of false eyelashes, heavy eyeliner, brightly coloured eye shadow and excessive facial make-up.
12. Hosiery.  All female personnel wearing blue uniform skirts shall wear plain black tights or stockings.  Both tights and stockings are not to exceed 15 denier.
13. Footwear.  Shall be kept clean and polished at all times.  Court shoes; height of heel is not to exceed 2 3/4" or 6.5 cm and not to be stiletto.  Court shoes are only to be worn with skirts.
14. Glasses.  Shall be of conservative design and colour.  Carrying cases shall not be visibly carried in or on uniform dress.  Personnel who normally wear glasses may wear either conventionally framed prescription sunglasses or conservatively styled clip-on sunglasses when conditions and circumstances dictate.  Mirrored lenses or half silver mirror are not to be worn by personnel in uniform.
15. Underwear.  White or skin coloured underwear conservative in nature is to be worn underneath white shirts, white training shorts and at all times when wearing tropical uniform.
Cultural and Religious Sensitivity
16. The different cultural patterns of various religious groups are to be respected, especially during moments of religious expression.  In assessing attitudes to accommodating such differences, the Naval Service distinguishes between the tenets of devout faith, which shall be allowed where operationally practicable, and the cultural and social customs of a particular group, which may be accommodated where disciplinary prudence permits.
17. Religious items or accessories (eg a Christian Cross) which are not visible or otherwise apparent are unregulated and may always be worn provided they do not interfere with the proper wear and use of uniform items, accoutrements or equipment.
Wearing of Headdress
18. The wearing of headdress on different occasions reflects a combination of the cultural etiquette of British society, naval custom and religious practices.  As a guideline, the norms of formal etiquette should be followed.  Further comments are given in the paragraphs that follow.  These highlight the differences between those whose customs require removing the headdress as a sign of respect, especially in religious circumstances; and those who cover the head as a sign of religious respect. In addition:
a. A male member of the Jewish faith may wear a dark, plain-pattern yarmulke whenever he removes other headdress.
b. Special details for adherents of the Sikh religion are contained below.
Sikhs
19. Naval Service personnel who are adherents to the Sikh Religion (Keshadharis) shall wear standard pattern uniforms and adhere to standard Service clothing policy and instructions with the following exceptions:
a. Hair.  The hair and beard may remain uncut, provided that the operational mission and safety are not jeopardised when it is required that individuals wear occupational and operational equipment such as a respirator, oxygen mask, combat/vehicle/flying helmet, hardhat, diving mask etc.  When a hazard clearly exists, the hair and/or beard shall be modified to the degree necessary for wearing the required equipment, in order to meet safety requirements.
b. Religious symbols.  In addition to uncut hair, 4 other symbolic requirements of the Sikh religion are authorised for wear by Naval Service personnel with Numbers 1, 2 and 3 uniform dresses.  Should conflict arise between the requirement to wear safety or operational items of clothing and equipment and these religious symbols, the manner and location of wearing these symbols shall be adjusted.  Commanding Officers retain the right to order the manner of this adjustment as necessary to meet valid safety and operational requirements.
c. Turban.  A turban may be worn by male members with Numbers 1, 2 and 3 uniform dresses.  Turbans may also be worn with Action Working Dress and occupational working dress, subject to the safety and operational considerations.  When engaged in combat operations, operational training or when serving with peacekeeping or multinational contingents, adherents of the Sikh religion shall, when deemed essential, cover their head with a patka or other customary clothing items over which they shall wear the headdress (including combat helmets) and other items of Service equipment as ordered by the Commanding Officer.
(1) Except as otherwise provided, the turban worn by male personnel and the authorised headdress worn by female personnel shall not be removed while wearing uniform.  Similarly, when on duty wearing civilian clothing, a civilian turban and an appropriate civilian woman’s head covering shall not be removed.
(2) The colour of turbans worn by male members shall be, in blue uniform, navy blue with white headband, and white with Navy headband in tropical uniform.
20. Adherents to the Sikh religion may, subject to the provisions, observe the following 5 symbolic requirements:
a. Kesh.  Leave the hair on the head, face and body uncut.
b. Kanga.  Wear a comb.
c. Kara.  Wear an iron bracelet.
d. Kirpan.  Wear a symbolic dagger with an overall length (including the handle and sheath) not exceeding 23 centimetres (9 inches).
e. Kaccha.  Wear special design knee length underpants.
21. Method of wear. The following instructions are not intended to detail the method of styling and wearing hair on the head, wearing the comb or winding the turban.  Instead, they provide sufficient direction to ensure uniformity of dress amongst Sikh personnel.  Accordingly, symbols and associated badges shall be worn as follows:
a. Turban.  Worn in a low, Sikh conventional manner, with the final winding right over left on the forehead.
b. Cap badge.  Worn centred on the front of the turban.  The badge shall be locally modified to provide a brooch fastener to secure it to the cloth.
c. Patka.  A traditional Sikh cloth head-covering worn when a turban is not suitable, such as under combat, flying or diving helmets, or during sports or strenuous physical activity.
d. Kesh (hair).  Male personnel shall wear their uncut hair tied in a knot at the crown of the head, and shall secure the hair of the beard under the chin, presenting a close-to-face, groomed appearance.  Female personnel shall wear their uncut hair styled in a bun at the rear of the head to facilitate the proper wearing of standard service headdress.
e. Kanga. (comb).  Worn concealed in the hair.
f. Kara (bracelet).  Worn on the right wrist.
g. Kirpan (dagger).  Shall remain sheathed at all times, except for religious occasions and for cleaning purposes.  The sheathed kirpan worn under the outer shirt or jacket shall be supported by a black cloth sling, slung from the right shoulder to the left side.  Should the kirpan interfere with the wearing of uniform accoutrements or equipment, it may be slung from the left shoulder and worn on the right side.
Rastafarians
29.
Male.  Male Rastafarian hair is to follow the same general rules for other Service personnel in that it is to be neat and tidy and not of an exaggerated nature.  If longer than collar length, dreadlocks should be worn in a bun with a net as while on duty and able to be worn with all types of military headdress in such a way that it is compatible with the image of the Royal Navy.
30.
Female.  Female Rastafarian hair is to follow the same rules for other female personnel.

Muslim Women
31.
Muslim women are allowed to wear uniform trousers, rather than a skirt and may wear a hijab except when operational or health and safety considerations dictate otherwise.  Long sleeve shirts can be worn with all forms of Service dress.  Tracksuit bottoms may be worn for sport.  All Naval Service personnel are required to achieve a basic swimming standard as part of their training.  Although every effort will be made to ensure that these tests take place in an all female environment, it should be stressed to female Muslim personnel that this may not always be possible.
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Annex C to

Chapter 2

PROPOSED READING LIST (WITH ABSTRACTS)
Useful websites

British Maritime Doctrine

www.mod.uk/NR/rdonlyres/C39999AB-E1E3-4A0F-843E-FE82CEC6726E/0/20110816JDP0_10_BMD.pdf

The Naval Review offers an independent forum to discuss issues of professional interest through a quarterly journal published since 1913.
www.naval-review.org

Navy News online version of the official newspaper of the Royal Navy which has been reporting on all that happens in the Senior Service and the wider community since 1954.

www.navynews.co.uk/

The Royal Navy Website
www.royalnavy.mod.uk/

KEYNOTE WORKS

N A M Rodger:  The Command of the Ocean, A Naval History of Britain, 1649-1815.  

Middle volume of his definitive trilogy, The Command of the Ocean describes the rise of Britain to naval greatness, and the central place of the Navy and naval activity in the life of the nation and government.  It describes not just battles and cruises but how the Navy was manned, how it was supplied with timber, hemp and iron, how its men (and sometimes women) were fed, and how it was financed and directed.  It shows how completely integrated and mutually dependent Britain and the Navy then became.  ISBN: 0713994118.

Eric Grove:  The Royal Navy since 1815, A New Short History.  

This book provides the only up-to-date, short history of the Royal Navy over the last 200 years, synthesizing the new work and latest research on the subject which has radically transformed our understanding of the story of British naval development.  Grove offers a concise and authoritative account of Royal Navy policy, structure, technical development and operations from the end of the Napoleonic Wars to the close of the eventful twentieth century.  This essential introduction explains how the Royal Navy maintained its pre-eminent position in the nineteenth century and how it coped with the more difficult problems of the twentieth, in times of peace and war.  ISBN: 0333721268.

Geoffrey Till:  Seapower, A Guide for the Twenty-First Century.  

The sea has always been central to human development as a source of resources, and as a means of transportation, information-exchange and strategic dominion.  It has provided the basis for mankind's prosperity and security.  This is even truer in the early 21st century, with the emergence of an increasingly globalised world trading system.  Navies have always provided a way of policing, and sometimes exploiting, the system.  In contemporary conditions, navies and other forms of maritime power are having to adapt in order to exert the maximum power ashore in the company of others and to expand the range of their interests, activities and responsibilities.  Their traditional tasks still apply but new ones are developing fast.  This timely book provides a guide for everyone interested in the changing and crucial role of seapower in the 21st century.  Well written & easy to dip into as an introduction to wider issues.  ISBN: 0714684368.

Norman Friedman:  Seapower as Strategy, Navies & National Interests. 

With his customary clarity Friedman describes the relationship between naval powers and land powers, the naval strategies of the world wars and the Cold War, the impact of technology, and current US naval strategy.  Like many naval theorists, he relies heavily on discerning lessons from British experience.  He applies those lessons to the United States' situation.   This is an outstanding blend of history & strategy, which clearly articulates the past and potential of maritime forces.  ISBN: 1557502919.

LEADERSHIP AND CAMPAIGNING

Stephanie Jones & Jonathon Gosling: Nelson’s Way - Leadership Lessons from the Great Commander.  

This book offers a one-of-a-kind look at Nelson and his leadership skills.  Vice Admiral Horatio Lord Nelson has been widely admired as a celebrated and effective leader. This intriguing study of his life offers advice and examples that remain useful and relevant two centuries after his death.  Through this book, his dynamic approach to leadership and management has now been translated into a timeless, practical and contemporary insight for today's generation of leaders in the Royal Navy.  ISBN: 1857883713.

Margot Morrell & Stephanie Capparell: Shackleton’s Way – Leadership Lessons from the Great Antarctic Explorer.  

This compelling volume accomplishes the unlikely feat of being both a useful alternative commentary on leadership and a suspense filled page turner.  In 1914, Shackleton led 27 men through a fight for their lives after they became stranded on an ice flow.  Every man survived, ascribing it to Shackleton's superb leadership. This book draws on anecdotes and interviews to illustrate Shackleton's tactics.  ISBN: 1857883187.

Admiral Sandy Woodward:  One Hundred Days, The Memoirs of the Falklands Battle Group Commander.  

This is a gripping account containing memoirs and personal reflections of Adm Woodward during the hours up to the Argentine surrender at Port Stanley.  His reflections include the repulsing of the Argentinean navy and the defeat of their air forces, the sinking of the Belgrano and of the landing at Carlos Water.  He provides a portrayal of modern naval warfare, where equipment is of astonishing sophistication but the margins for human courage and error are as wide as in the days of Nelson.  This book is still the best account of modern naval command.  ISBN: 1557506523

FIGHTING ARMS

Anthony Hichens: Gunboat Command.
This biography draws heavily on the personal diaries of the subject, Robert Hichens (or 'Hitch' as he was universally known).  After a brief description of his early life, time at Oxford, his motor racing achievements (including trophies at Le Mans in his Aston Martin) and naval training, the book focuses on his exceptional wartime experiences.  Hitch was the most highly decorated RNVR officer of the war with 2 DSOs, 3 DSCs and 3 Mentions in Despatches.  He was recommended for a posthumous VC.  We read of his early days in vulnerable minesweepers and the Dunkirk 'DYNAMO' Operation (his first DSC).  In late 1940 he joined Coastal Forces serving in the very fast MGBs, soon earning his own command and shortly after command of his Flotilla.  He was the first to capture an E-Boat.  His successful leadership led to many more successes and his reputation as a fearless and dynamic leader remains a legend today.  The book contains detailed and graphic accounts of running battles against the more heavily armed E-boats.  Tragically he was killed in action in April 1943, having refused promotion and a job ashore.  ISBN: 1844156566.
Lt Cdr James Newton RN DFC:  Armed Action, My War in the Skies with 847 NAS.

A gripping account of the Iraq war of 2003, this book is a first hand account from a serving naval pilot.  It honestly documents the ferocious intensity of modern air combat and the mental and physical strains involved.  Thrilling, fast-paced and an adrenaline-fuelled journey through an aviator’s life, "Armed Action" is a fascinating insight into life in the air and a very accessible account of modern contemporary operations by a serving officer.  ISBN: 0755316037

Edward Young:  One of our Submarines.
A crisply-told account of a British naval officer's training and campaigns in submarines, mostly in the Arctic and Pacific.  Some fine descriptions of submarine technology, life on board, action against surface ships, evading detection, and of the strategies and tactics.  This is the author’s account of his experiences in the Submarine Branch of the Royal Navy during the Second World War and on HM Submarine STORM.  ISBN: 1844151069.

Lt Cdr Tristan Lovering RN (Ed): Amphibious Assault.  

A collection of 37 papers by leading academics and military authors on the development of amphibious operations from World War One through World War Two to more recent campaigns in Korea, Suez, Kuwait (1961), Vietnam, Falklands and Iraq.  It is large format but contains excellent and well illustrated summaries of amphibious operations from Gallipoli to TELIC.  ISBN: 0955024358.

Douglas Jerrold: The Royal Naval Division.

We are always hearing that gunners, sappers, or some other branch of our forces are "a peculiar people".  This phrase applies with even more force to the Royal Naval Division, which struggled, actively and passively, with the military authorities for its naval traditions.  It is fitting that a Division which had more celebrated writers, both of poetry and prose, in its ranks than probably any other should also have had a historian who is an accomplished writer.  Antwerp, Gallipoli, France: the author records the doings of the Division in each theatre.  ISBN: 1843422611.
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Chapter 3 - Training at BRNC

First few days at the College

1. The first few days at BRNC are exciting but understandably may also be nerve-racking. You will be met at Totnes Railway Station by Senior Cadets where you will be assigned to the College Squadron that you will be joining.  From there it is a 30 minute bus ride to the College.  This provides the first opportunity for you to get to know those with whom you will be spending the next 6 months or more with.
2. [image: image22.jpg]


On arrival you will be mustered on the parade ground and marched to the accommodation.  Although you may have never marched before, it will soon become second nature.  Large quantities of issued kit will await you in your new accommodation; trying on and naming this kit will take up the majority of your spare time in the first 2 days in preparation for Rounds (inspections), which typically start towards the end of your first week.
3. The remainder of the first few days are spent in welcoming talks and briefings and you will have the opportunity to introduce yourself, although you will only have one minute in which to do so therefore it may be worth considering what you would like to tell people about yourself. 
4. Your initial couple of weeks will be your induction into the College; learning how to wear uniform, march, undertake physical development and testing and introductory lectures to the Royal Navy.  You will have very little spare time and that time will be taken up with preparing your kit; sleep will become a limited commodity!  

5. The first days will probably be a culture shock for you; most find it that way but do not worry, you will soon find your feet and the support of the staff and those who have been at BRNC for a while is always readily available.  There is a structured hierarchy of assistance and support and everyone in it has been through what you will be going through before you.
Training
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Militarisation (10 weeks).  Consists mainly of an induction period where you will learn to wear uniform, prepare your kit, march and improve your understanding of the Royal Navy.  You will undertake leadership training, including several days spent under canvas in the College grounds on Basic Leadership Development Exercise (Ex BLD) before your first leadership assessment on the Assessed Basic Leadership Exercise (Ex ABLE) held on Dartmoor.
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Marinisation (10 weeks).  During this second section of your training you will develop your sea sense with more time in the challenging maritime environment of the River Dart and start to learn other professional skills, including the Maritime Tactical Estimate process and strategy.  The leadership skills learnt in the first term will not be wasted though as you will learn to apply them in a maritime environment.  The Marinisation Phase culminates in the Maritime Leadership Exercise (Ex MARL). 
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8. Initial Fleet Time (10 weeks).  The final segment of training is Initial Fleet Time, which takes place on one of Her Majesty’s Ships.  This provides an opportunity to consolidate what has been learnt so far and knowledge will be thoroughly tested by a Fleet Board at the end of the phase.  The final week’s training is for the Passing Out Parade; a very proud moment.
9. Medics, Dentists and QARNNS.  Following Militarisation phase you will then conduct the 5 week “MDQ” Phase.  You will undergo a shortened version of Marinisation with studies in Maritime Tactical Estimate, Maritime Operations and Strategy.  You will also complete the Junior Officer Leadership Course at HMS COLLINGWOOD, Basic Sea Survival Course at HMS EXCELLENT, First Aid Level 2 Course at HMS RALEIGH and the Phase culminates with the Passing Out week.
10. A Typical Week.  There is no such a thing as a typical week within your Initial Naval Training; it will be varied and hopefully interesting.  One week you could be within the College undertaking various lectures and presentations, the next you could be on a Basic Sea Safety Course (BSSC) on Whale Island, Portsmouth, and another week could be at sea or on Exercise under canvas on Dartmoor.  However, a sample of what a week could be at the College is at Annex A to this Chapter.

Warnings and Remedial Training.
11. BRNC is required by Navy Command to train all Officer Cadets to a standard that adequately prepares them for the jobs they will undertake on leaving the College.  To ensure you meet a high standard, your training is monitored and assessed continuously.  Exams provide a goal to be reached and enable the College to identify any shortcomings in the training provided.  Similarly assessment of your leadership ability enables shortcomings to be identified if applicable.  Most importantly, for those who do not meet the required standard, a remedial training package can be created, applicable to you as an individual.
12. Failure of any exams or assessments results in a formal warning being given.  The severity of the warning is dependent upon the type or quantity of exams failed and the effect this failure has on the rest of your training.  For example Officer Cadets cannot take part in the Basic Sea Survival Course (BSSC) until they have passed their swimming test.
13. The warnings ascend in order of severity:

Divisional Officer’s Warning.
Senior Squadron Officer’s Warning.
Commander Training’s Warning.
14. Whilst the above indicates the order in severity of warnings it should be noted that they may not always be given in this order.  This is the case for Leadership Exercises for which failure of either will lead to an immediate Commander Training’s Warning.  Repeated failures will lead to an increase in warning status.  An accumulation of warnings may ultimately lead to Compulsory Withdrawal from Training (COMPWFT).
Specific Learning Difficulties

15. BRNC has a good record in supporting individuals with Specific Learning Difficulties (SpLD). Trainees are not obliged to declare their SpLD and may have developed coping strategies that enable them to be trained without support.  However, BRNC can offer anyone with difficulties, or who believes that they may have difficulties, the support they may require. This includes:
a. Diagnostic assessments by qualified personnel.
b. Funding for Educational Psychologist’s Reports.
c. Additional extra time in knowledge based exams.
d. Provision of SpLD tutors.
e. Assistance with funding for recommended IT software.
16. Cadets’ initial points of contact at BRNC are the Divisional Officers, or alternatively, BRNC’s Learning Centre staff.
Sport

17. Sport plays a part in your training at BRNC; it builds teamwork, leadership and physical conditioning, participation is expected.
18. In addition there are annual games against Royal Military Academy Sandhurst and Royal Air Force College Cranwell.  Fixtures also occur between Divisions and Squadrons giving you an opportunity to play a range of sports.

Leave and Travel
25. Your Initial Naval Training is a busy time and as such there will be little opportunity for any leave during term time although you will be granted leave between your training terms.  You should prepare yourself for the separation from your family and friends.   Leave may alter due to Navy Command requirements and Ships’ programmes, for example when you are required to join your IFT Ship.  Weekend Leave (from the end of the working day Friday until 0730 Monday morning) will be granted for one weekend during Militarisation at a time to be announced.
26. Travel Warrants.  Under current regulations, Officer Cadets are entitled to a maximum of 2 Travel Warrants at public expense during Phase One Training.  Warrants are to be used to and from your place of duty to your home address.  The aim is to enable junior members of the Services in the UK to maintain links with their close family / friends while they adjust to Service life.
27. Driving Licence.  Should you be required to drive a vehicle during your time at the college, both parts of your driving license will need to be shown before authority can be granted.
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	Dinner

1800
	Sports
	
	
	Uniform lecture
	
	
	

	1715
	What is an officer? seminar
	Military Law
	College Sport
	Drug / alcohol education lecture
	Physical Training

(Pre Ex ABLE training)
	Strategic studies
	Motor Whaler consolidation

	1625
	Uniform Fitting
	Ranks and Rates of the RN
	
	
	
	Strategic studies
	

	Break

1600


	
	
	
	RN First Aid
	Strategic studies
	
	

	1515
	Ship Tech
	Physical Training

(swim)
	
	How to motivate a team
	Law of Armed Conflict
	Navigation and chart work
	Navigation and chart work

	1425


	
	Intro to the library
	
	Types of leadership
	Rule of the road
	
	

	1335


	Leave and travel brief
	College Historical tour
	
	
	Physical Training
	
	

	Lunch

1225


	
	
	
	
	
	
	

	1140


	Strategic studies
	Sickbay for injections
	Etiquette training
	5 Minute presentations
	Strategic studies
	Motor Whaler consolidation
	Church

	1040


	
	Physical Training
	Rule of the road
	
	The Fleet Air Arm brief
	
	

	Break

1025


	
	
	
	
	
	
	

	0940


	Strategic studies
	Motor Whaler (single screw) training
	Navigation and chart work
	Strategic studies
	Seamanship
	Low Ropes Course
	

	0850


	Rule of the road
	
	
	
	
	
	

	0800
	Defence

Writing

brief
	
	Divisional Officer’s Period
	Rule of the road
	
	
	Litter Skirmish

	B/Fast

0700


	
	Squadron Senior Officer’s Period
	Parade
	Parade
	
	
	

	0600

0700


	
	
	Physical training
	
	Physical training
	
	

	
	Mon
	Tue
	Wed
	Thu
	Fr
i
	Sat
	Sun


Chapter 4 - The College
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Facilities

1. Convenience Shop.  There is a well-stocked convenience shop within the College, which is open 7 days a week.  In addition to a range of drinks, snacks, newspapers and toiletries the shop stocks ironing boards, coat hangers and suit covers along with a number of other items which may be required during training.  The ATM is situated here.
2. College Shop.  The BRNC Shop stocks items which may be required, ranging from souvenirs, gifts and cufflinks to sportswear, jumpers, document holders and bags.
3. Library.  BRNC has a dynamic academic-standard library service with computer study area, seminar spaces, individual study areas and a newly created Heritage suite.
4. Learning Centre.  Offering a full range of education and life-long learning services, the Learning Centre has 22 internet PCs that may be used for research, life-balance and social networking with printers and scanning facilities.  There are refreshment vending machines and continuous news updates on TVs.  There is a full support service throughout the working week.

5. Gymnasium.  In addition to the gymnasium, sports facilities include a CV suite, spinning cycles, weights room, swimming pool, tennis courts, bouldering wall, 2 large playing fields, Astroturf pitch, squash courts and numerous running circuits.

6. Pavilion.  The Pavilion and Pavilion Bar will be available as a recreation space where Officer Cadets can relax once a satisfactory point when undertaking rounds has been reached.

7. Facilities.  Facilities available include a Military Tailors, Seamstress, Barber and Laundry.
Alcohol, drugs and smoking 

8. After passing rounds, you will be allowed to drink in moderation in The Pavilion, and after night leave is granted, in Dartmouth and the surrounding areas.  Alcohol is not to be brought into the College, nor held in accommodation at BRNC.
9. The Royal Navy’s policy on drugs is strictly enforced and accompanied by a random, but regular, testing programme.  The use or possession of drugs or encouragement to use is forbidden (except when medically prescribed).  Failure to observe these rules will result in the withdrawal from training.  The severity of punishment reflects the stringent requirements of life in a military environment.  THIS IS AN ISSUE OVER WHICH THERE IS NO COMPROMISE.
10. You are allowed to smoke in designated areas, not including the accommodation, subject to certain regulations.

Visitors

11. There will be a number of occasions throughout training when you are actively encouraged to bring guests to the College, these include Families’ Weekend, Passing Out Parade and Balls.  Permission for all personal visitors must be obtained in advance from your Divisional Officer.  Visitors may attend Church if permission has been obtained.
Correspondence

12. To allow for the distribution of mail within the College, the address on all correspondence must state the name of the your Division; the full address is as follows:

Officer Cadet AB Name Royal Navy


[   ] Division


Britannia Royal Naval College

College Way

DARTMOUTH

TQ6 0HJ

13. The number for very important telephone messages is (01803) 677244.

Church and chaplaincy

14. Church services of all 3 major UK denominations: Anglican, Catholic and Church of Scotland and Free Churches take place on Sunday mornings in the 3 College Chapels.  The College has a full-time Naval Chaplain associated to each Church and there is also a Mosque and an All-Faiths’ Prayer Room available.  A duty Chaplain is on call 24 hours a day to provide general pastoral care.
Pay and cash
15. Payment will be made on a monthly basis to your bank account on the last working day of the month.  If you do not already have a current account with a bank or building society, you should open one before arrival.  It may be up to 5 weeks before your first payment so you should arrange access to some money during this time.  The convenience shop does have a cash machine and arrangements are in place to cash cheques.  Do not bring too large an amount of cash and certainly no more than £100.
Complaints

16. Complaints of any nature should initially be referred to a Cadet’s Divisional Officer.  If the complaint is directed at the Divisional Officer, the complaint should be made to the appropriate SSO.  Out of hours, the Officer of the Day may be contacted via the Main Office on 7244.
Bullying and harassment

17. As with drugs, the RN has a policy on zero tolerance to bullying or harassment.  Any trainee who has questions or concerns regarding bullying or harassment is to, in the first instance, refer it to the Diversity and Inclusion Advisor via their Divisional Officer.  If the individual feels uncomfortable with this approach they are to speak to one of the Duty of Care staff.
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Chapter 5 - English assignment
1. Prior to joining you are required to write an article about yourself and send it to the College with the enclosed Joining Proforma prior to your arrival, also bringing a copy with you to be given to your Divisional Officer (DO) at your joining interview.

2. The title of the article is:

“AUTOBIOGRAPHICAL HIGHLIGHTS; A REFLECTIVE ACCOUNT”

3. You should aim for 450 to 650 words and this article should be handwritten on A4 paper.

4. This article serves 2 purposes:  It will give the DO and Squadron Senior Officer an opportunity to learn something about you and allow you to make an early assessment of the standard of your own written English.  

5. The article is to be as informative as possible about yourself and include what led you to join the RN.  Remember this is a formal essay which should show evidence of academic rigour i.e. use of grammar, punctuation and vocabulary should be to your highest standard.  Formal writing skills are very important in the Royal Navy and to this end Cadets will be required to produce a number of articles during the various stages of training.  As previously mentioned, first impressions count for a great deal, so OCs should attempt to show themselves in the best light, both in terms of the format of the article and the content.
6. How should the article be written?  It is worth taking some time over your thought process. Cadets should think, make notes and choose an approach that interests them before writing.

7. A simple list of the bare facts of your life in chronological order will be boring for you to write and boring for the reader.  It will also probably end up being too long.
8. One alternative to this would be for you to ask yourself if there have been particular “themes” in your life that they could write about, using facts to exemplify these deeper insights.  Alternatively, you might for example consider whether coming to BRNC represents a natural progression for you in some way, or whether it is a radical departure from the general pattern of your life so far.
9. The title gives you a great deal of freedom: you should make the most of it.

10. Write.  As this is a personal piece of writing, the use of the first person “I” is appropriate.  Aim to produce a draft version first of all.  As you write, you will probably get new ideas and want to make changes to the original plan.  You should leave space to make revisions to this draft copy (eg by writing on every other line or by writing on one page and leaving the facing page blank).

11. Revise.  You need to make sure you are happy with the content of the article.  It is advised that you re-arrange things, if they have to, but then must be careful that it still flows logically.
12. Edit.  You must proof-read carefully.  If you know your spelling is weak, you should make use of a good dictionary.  You are to produce a neat final version, bearing in mind that presentation is important.  Essays are to be handwritten with a fountain pen, you will be doing several handwritten articles and throughout your career signing a significant amount of paperwork; purchase of a good fountain pen may be a worthwhile investment.

13. Monitoring writing.  You should use this first article to assess your own writing ability.  Did you find it easy?  Are there particular things with which you are struggling, e.g. spelling, use of paragraphs, or quite simply what to write in the first place?  You will get practice writing articles during Initial Naval Training, but, as with everything else, time is short.  If you know from the outset what you need to concentrate on, you will be able to make the best use of your own time and the help that is available; particularly from the English Language department.

Chapter 6 - Glossary
1. At BRNC, Cadets will learn many abbreviations (known as TLAs (Three Letter Acronyms)) and naval terms (known as ‘Jackspeak’).  This list has been compiled to enable you to grasp some concepts before you join and prevent confusion over the first few days.

	1Lt
	First Lieutenant (although actually a Lieutenant Commander).  Responsible for the good running of the College, including discipline and routines.

	5 Minute Rule
	A key concept to Naval life, it requires everyone to be at a muster at least 5 minutes before it begins.

	ABLE
	Assessed Basic Leadership Exercise.  An assessment of your leadership skills on Dartmoor.

	BLD
	Basic Leadership Development.  A precursor to ABLE where you will train and practice your leadership skills.

	BSSC
	Basic Sea Safety Course.  A week long course on Whale Island, Portsmouth.

	Cabin
	Accommodation room.  This can be single, double or multi person.

	Capt
	Captain.

	CAST
	Coaching and Advisory Support Team.

	Cdr
	Commander.

	The Cdr
	The Commander: Second in Command, and in charge of the day-to-day running of the College.

	Cdr T
	Commander Training: the Cdr in charge of training at BRNC.

	CPO
	Chief Petty Officer.

	Dit
	A story, generally amusing.

	Division
	Up to 30 people with 2 Divisions per intake in each Squadron.

	DO
	Divisional Officer: Usually a Lieutenant who has a duty of care for you and your Division.

	DUDT
	Discharged Unsuitable During Training.

	FAA
	Fleet Air Arm.

	Gash
	Rubbish.  It is very important to empty the gash bin in the mornings and before rounds.

	Heads
	Toilets.

	IFT
	Initial Fleet Time.  9 weeks onboard an operational warship, gaining experience.

	JGR
	Junior Gun Room - your dining room for the militarisation phase.

	LH
	Leading Hand.

	LPT
	Leading Physical Training Instructor - see PTI.

	Lt
	Lieutenant.

	Lt Cdr
	Lieutenant Commander.

	MARL
	Maritime Leadership Exercise: Final leadership assessment held on the river; takes place in the last few weeks before passing out.

	Mess
	A large cabin: this is another word for sleeping and living quarters but can be for up to 28 persons.

	MLD
	Maritime Leadership Development.  A precursor to MARL where you will hone your leadership skills in a maritime environment.

	Muster
	Meeting: eg “Everyone muster on the Quarter Deck at 1800” means everyone meet on the Quarter Deck at 1800, or 1755 when applying the 5 minute rule.

	OC
	Officer Cadet.

	OCOT
	Officer Commanding Officer Training

	Period Zero
	Early morning sessions, usually PT and usually twice each week beginning at 0600.

	Pit
	Bed.

	PO
	Petty Officer.

	Port / Stbd
	Port and Starboard (Left and right).

	PTI
	Physical Training Instructor: Supervises physical training activities.

	Rackout
	Go to sleep.

	RFA
	Royal Fleet Auxiliary.

	Rig
	Uniform Clothing: the various rigs will be explained more fully once kit has been issued.  It is important to be dressed in the correct rig for each activity.

	Rounds
	Inspections: happen at least once a day for the first 3 weeks.  Cabins, kit, personal appearance and knowledge of what has been taught will be examined.  Naming of kit for rounds is vital.

	Scran
	Meals.

	Sea Parent
	A recently passed out officer who conducts initial rounds and monitors / aids your initial progress.  A Sea Parent will be responsible for only 3 to 6 OCs.

	SSC
	Squadron Senior Chief: ensures Divisions, messes and behaviour are up to standard.

	SSO
	Squadron Senior Officer: a Lieutenant Commander in charge of each Squadron.  CUNNINGHAM SSO is called CSO, St VINCENT SSO is called VSO

	Standeasy
	Breaktime.  You will generally get one in the morning and one in the afternoon.

	SUY
	Senior Upper Yardman.  A senior rating undergoing training to become an officer.

	UY
	Upper Yardman.  A rating (under 30 years old) undergoing training to become an officer.

	WFT
	Withdrawal From Training, prefixed by COM for Compulsorily or VOL for Voluntarily.

	WO
	Warrant Officer.  BRNC’s Executive WO (EWO) is the senior enlisted person on the College staff, responsible for husbandry and other duties.

	YO
	Young Officer.  Generic term for trainee officers until first complement assignment.  Or a term for a newly passed out officer.


Chapter 7 - Contact Details
Useful Telephone Numbers
1. Any Problems / Questions Before Arriving please phone the Unit Personnel Office: 

a. Ms Dianne Walton: 01803 677047.

b. Mr Alex Chalmers:  01803 677048.
2. Whilst under training, the following numbers may be useful:

a. Officer of the day (OOD): Via Main Office: (01803 67) 7244
b. Emergencies: (01803 67) 2222
c. Sickbay: (01803 67) 7069 (Not 24hrs)

d. Chaplains:
(1) Roman Catholic: (01803 67) 7116

(2) Church of England: (01803 67) 7115

(3) Church of Scotland and Free Churches: (01803 67) 7114

e. SSAFA Forces Confidential Helpline: 9380 26282 or 0800 092 6282 (1030 – 1930)
3. The following numbers should be given to your Next Of Kin:

a. Naval Personnel and Family Service: Call the number attached to the region in which you live:
(1) Northern: 01436 672798 or 01436 674321* Ext. 4005

(2) Western: 01752 555041 or 01752 555220*

(3) Eastern: 023 9272 2712/3 or 023 9272 6159*

* Out of Hours emergencies

b. Joint Casualty and Compassionate Centre: For serious compassionate issues: 01452 519951
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